
 

Joliet Central Band 
Leadership Position Application 

 
 
Members of our Band Leadership Team play essential roles in the Band Program at Joliet 
Central.  Students assist the director with day-to-day tasks that are necessary for the success of 
the program, including distribution of music, notices, schedules, helping students, event 
planning, and performance preparation.   Excellence begins with the officers; the group's 
character and quality is largely determined by the efforts of its leaders. These students are 
expected to demonstrate exemplary band behavior and lead others by example. 
 
 

All requirements of this packet are due by Thursday, May 9, 2019 to Mr. Stinson. 
 
 

General Duties of All Leadership Positions 
● First to arrive, last to leave: all marching band leaders should arrive 30 minutes prior to 

rehearsal, and stay after rehearsal until post-rehearsal duties are complete. 
● Artistry and technical facility: leaders should be proficient at their instrument or guard 

technique at minimum 
● Preparation: leaders must model proper preparation by preparing all of their 

assignments, parts, sets or other tasks deemed necessary for the success of the band. 
● Patience: leaders must exhibit patience when working with any member, regardless of 

experience level. 
● Professionalism: leaders must remain professional, especially in times where it may be 

difficult, such as conflict. 
● Respect: leaders must exhibit respect for ALL (band members, non-band members, 

opposing team fans, etc.) at ALL times.  Leaders must also respect the position they 
have earned - remember, no one  deserves  a leadership role; rather, you must earn it, 
and continually prove yourself.  

 
 
 
 
 
 
 

“Leadership is action, not position.” 
-Donald H. McGannon 

 
 
 

 

 



 

LEADERSHIP ROLE DESCRIPTIONS 
 
Drum Major (for students that will be of junior or senior status during the marching 
season.)   Current sophomores enrolled in the band program may apply for this position. 
The position of senior drum major is assumed by the previous junior drum major 
pending an interview. 
It is the Drum Major’s primary responsibility to ensure that all methods, procedures, traditions, 
and expectations are being executed throughout the entire marching ensemble.  Additionally, 
the Drum Major acts as the liaison between the band director and the band.  
 
The ideal candidate will be able to keep the band organized and structured inside and outside of 
the rehearsal and performance schedule.  The drum major will be responsible for representing 
the band, leading some aspects of rehearsal, and leading all major marching band 
performances either individually, with another drum major, or in collaboration with the director(s). 
In the absence of the director, the drum major assumes responsibility for the group.  
 
Section Leader (for students that will be sophomore, junior or senior status during the 
marching season.) 
Section leaders are expected to provide an example of positive character and exemplary 
musicianship/artistry for their section.  Section leaders will lead small sectionals, and teach 
basic concepts such as body carriage, music fundamentals, and drill sets.  Section leaders will 
take attendance of their sections, and work to create and implement social and bonding 
experiences for their section.Additionally, section leaders will assist the drum major, director, 
and staff members when necessary.  
 
Guard Captain 
The duties of Color Guard Captains include organizing attendance, choreographing and 
teaching routines when needed, assist in the beginning of rehearsal times, and act as a liaison 
between the team and coach/choreographer. Outside of practice time, captains are expected to 
organize team-building activities to build member relationships, assist members who need extra 
assistance, represent the group in various school/community events, and will assist with 
announcements through guard social media/online pages.  
 

 
 

 
 
 
 

“Leaders aren’t born; they are made.  And they are made just like anything else, through 
hard work.  And that’s the price we’ll have to pay to achieve that goal, or any goal.” 

-Vince Lombardi 



 

 
REQUIREMENTS FOR ALL LEADERSHIP POSITIONS - DUE MAY 9, 2019 

 
 
1. Prepare an original, typed essay addressed to the band director explaining the following: 

a. State your qualifications and reasons for wishing to become an officer. 
b. Address the topic of how you would bring together a large group of people and 
motivate them to work together as one team. The danger for such a large group is that 
cliques begin to form. How will you bring these people together? 
c. Address your expectations and goals for the group. What are you thoughts on 
competition, winning, achieving, improvement, etc. What are your values? 
d. List the three most important things you hope to gain from the band. 

2. Complete a nomination form that must be signed by a minimum of fifteen (15) band 
members. 

3. Have two non-music teachers fill out recommendation forms.  
 
 

 
 
 
 
 
 

“Leadership is the capacity to translate vision into reality.” 
-Warren Bennis 

 
 
 
 
 
 
 
 

“ A real leader faces the music, even when he doesn’t like the tune.” 
-Anonymous 

 
 
 
 

 
 

 
 



 

NOMINATION FORM - JOLIET CENTRAL BAND LEADERSHIP POSITIONS 
 
Candidate : _______________________________________  Current Year in School :_______ 
 
Instrument/Position:________________________________ 
 
Position  (circle one): Drum Major Section leader Guard Captain 
 
Candidates Need  fifteen (15)  signatures from marching band members to be eligible to run as a 
band officer.   This form is due by  May 9, 2019.  NOTE:  Signing for someone means you are 
putting  your name  on the line for this person! 
 
1.____________________________________ 
 
2.____________________________________ 
 
3.____________________________________ 
 
4.____________________________________ 
 
5.____________________________________ 
 
6.____________________________________ 
 
7.____________________________________ 
 
8.____________________________________ 
 
9.____________________________________ 
 
10.____________________________________ 
 
11.____________________________________ 
 
12.____________________________________ 
 
13.____________________________________ 
 
14.____________________________________ 
 
15.____________________________________ 
 
 



 

JOLIET CENTRAL BAND LEADERSHIP POSITION 
TEACHER RECOMMENDATION FORM #1 

Please return by May 9 to Don Stinson’s mailbox, or email responses to dstinson@jths.org. 
 
Name of applicant:_____________________________________________________________ 
 
Staff member name:____________________________________________________________ 
 
This applicant is applying to be a student leader in the Joliet Central Band. 
 
Please complete the following: 
 
1. Rate the applicant’s organization: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
2. Rate the applicant’s leadership: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
3. Rate the applicant’s qualities as a role model: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
4. Rate the applicant’s communication skills: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
5. Rate the applicant’s ability to complete assigned tasks successfully and on a deadline: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
6. Based on your relationship with the applicant, do you feel the applicant would 
successfully commit to serving as a leader and balance other activities? 

0 1 2 3 4 5 
Not at all         Maybe Yes 

 
Optional: feel free to list additional comments about the candidate: 
____________________________________________________________________________
____________________________________________________________________________ 
____________________________________________________________________________ 

 
 



 

JOLIET CENTRAL BAND LEADERSHIP POSITION 
TEACHER RECOMMENDATION FORM #2 

Please return by May 9 to Don Stinson’s mailbox, or email responses to dstinson@jths.org. 
 
Name of applicant:_____________________________________________________________ 
 
Staff member name:____________________________________________________________ 
 
This applicant is applying to be a student leader in the Joliet Central Band. 
 
Please complete the following: 
 
1. Rate the applicant’s organization: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
2. Rate the applicant’s leadership: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
3. Rate the applicant’s qualities as a role model: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
4. Rate the applicant’s communication skills: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
5. Rate the applicant’s ability to complete assigned tasks successfully and on a deadline: 

0 1 2 3 4 5 
None Very Poor Poor Fair Good Excellent 

 
6. Based on your relationship with the applicant, do you feel the applicant would 
successfully commit to serving as a leader and balance other activities? 

0 1 2 3 4 5 
Not at all         Maybe Yes 

 
Optional: feel free to list additional comments about the candidate: 
____________________________________________________________________________
____________________________________________________________________________ 
____________________________________________________________________________ 


